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Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Comp tory Arrang ts of Certain Officers
Appointment of Mr. Stutz as Chief Executive Officer and to the Board

On October 21, 2026, MillerKnoll, Inc. (the “Company”) announced that its Board of Directors (the “Board”) has appointed Jeffrey M. Stutz, age 55, as Chief Executive Officer and as a member of
the Board, in each case effective as of such date (the “Start Date”). Mr. Stutz’s service as the Company’s Interim Chief Executive Officer concluded on the same date.

Prior to his appointment as Interim Chief Executive Officer in June 2026, Mr. Stutz served as Chief Operating Officer of the Company from September 2025, overseeing the International Contract
Business, global manufacturing and distribution operations, and the Company’s Europe-based brands, including HAY, Muuto, Colebrook Bosson Saunders (CBS), and NaughtOne. Previously, Mr.
Stutz served as the Company's Chief Financial Officer, a position he assumed in 2015, managing all aspects of global financial operations for the Company for over ten years. Mr. Stutz joined
Herman Miller in 2001 as Manager of Consolidations and External Reporting. In subsequent years, he served in a range of finance leadership positions, including Vice President of Investor Relations,
Corporate Treasurer, and Chief Accounting Officer. Mr. Stutz also served as President of the Geiger and DatesWeiser furniture brands. Mr. Stutz holds a B.A. in Accounting from Michigan State
University, and an MBA from Grand Valley State University.

In connection with the appointment of Mr. Stutz to the Board, the Board increased the size of the Board from ten to eleven members.

Offer Letter with Mr. Stutz

In connection with Mr. Stutz’s appointment as Chief Executive Officer, the Company entered into an offer letter with Mr. Stutz, dated October 20, 2026, which sets forth the material terms of his
employment and compensation. Pursuant to the offer letter, effective as of the Start Date, Mr. Stutz will receive an annual base salary of $1,000,000 and will be eligible to participate in the
Company’s annual incentive plan and long-term incentive plan, with target opportunities equal to 125% and 400% of his base salary, respectively.

To reflect Mr. Stutz’s promotion to Chief Executive Officer and the increase in his target annual long-term incentive opportunity, the offer letter also provides for a one-time “step-up” equity grant
with an aggregate target grant date value of $1,075,000, representing the difference between the target grant date value of his July 2026 annual equity grant and his new annual target grant value. The
step-up grant will be delivered 60% in performance stock units and 40% in restricted stock units under the Company’s 2026 Long-Term Incentive Plan, under the standard grant agreements applicable
to other senior executives, as soon as administratively practicable after the Start Date.

The offer letter also provides that, if Mr. Stutz’s employment is terminated by the Company without cause or by Mr. Stutz for good reason, in each case other than within two years following a change
in control of the Company, Mr. Stutz will be entitled, subject to his execution and non-revocation of a release of claims, to 18 months of base salary continuation and 18 months of benefits
continuation.

In connection with his promotion, Mr. Stutz’s existing Management Continuity Agreement with the Company was also amended, effective as of the Start Date, to increase the cash severance multiple
from two times to three times and extend the benefits continuation period from 24 months to 36 months, in each case upon a qualifying termination of Mr. Stutz’s employment within two years
following a change in control of the Company, consistent with the change-in-control severance terms that applied to the Company’s former Chief Executive Officer, as described in the Company’s
definitive proxy statement filed with the U.S. Securities and Exchange Commission on August 29, 2025.

The foregoing description of the offer letter is qualified in its entirety by reference to the full text of the offer letter, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and
incorporated herein by reference.

There are no arrangements or understandings between Mr. Stutz and any other persons pursuant to which Mr. Stutz was selected as Chief Executive Officer or Director, and there are no transactions
between Mr. Stutz and the Company that would be reportable under Item 404(a) of Regulation S-K. Mr. Stutz has entered into the Company’s standard form of indemnification agreement, a copy of
which is filed as Exhibit 10.18 to the Company’s Annual Report on Form 10-K filed with the Securities and Exchange Commission on July 26, 2022.



Item 7.01 Regulation FD Disclosure

A copy of the press release issued by the Company on October 21, 2026 regarding the appointment of Mr. Stutz as Chief Executive Officer and to the Board is furnished as Exhibit 99.1 to Current
Report on Form 8-K.

This information shall not be deemed “filed” for purposes of Section 18 of the U.S. Securities Exchange Act of 1934 (the “Exchange Act”), or incorporated by reference in any filing under the
Securities Act of 1933, as amended, or the Exchange Act, except as shall be expressly set forth by specific reference in such a filing.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits.

Exhibit No. Description

10.1 Offer Letter, dated October 20, 2026, between MillerKnoll, Inc. and Jeff Stutz.
99.1 Press release, dated as of October 21, 2026.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned thereunto duly authorized.

Date: October 21, 2026 MillerKnoll, Inc.
By: /s/ Kevin J. Veltman

Kevin J. Veltman
Chief Financial Officer
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Jeff Stutz

Dear Jeft,

We are excited to present this offer for you to assume the role of Chief Executive Officer
(*CEO™) (and not your current role of Interim CEO) of MillerKnoll, Inc. (the “Company™ or
“MillerKnoll™), reporting to the Board of Directors of the Company (the “Board™), on October
21, 2026 (the “Start Date™). Effective as of the Start Date, the terms set forth in this letter will

apply.
Base Salary

Effective as of the Start Date, your annual base salary will increase to $1.000,000. Future
base pay increases, i1f any, will be determined by the Board, based on job performance and
review of competitive market data.

Bonus

You will continue to be eligible to participate in the Annual Incentive Plan (“AIP").
Upon achievement of target performance, you will be eligible to receive 125% of your base
salary, or $1,250,000 based on your base salary. For the 2027 fiscal year, your target bonus will
be calculated as 125% of a blended base salary based on the portion of the fiscal year served as
Interim CEO and as CEO at the respective base salary rates in effect during each such period.

Long-Term Incentives

You will continue to participate in the Company’s 2026 Long-Term Incentive Plan. as
amended from time to time (the “Plan™). Effective as of the Start Date, the target value for your
annual equity grant under the Plan (“LTI Equity Award™) is 400% of your base salary. or
$4,000.000 based on your base salary. To reflect your new position, and subject to Board
approval of your compensation package, you will receive a one-time “step-up™ equity grant with
an aggregate target grant date value of $1.075,000, representing the difference between the target
grant date value of your July 2026 equity grant and your new annual target grant value, to be
delivered as 60% in PSUs and 40% in RSUs. The step-up equity grant will be made as soon as
administratively practicable after the Start Date, under the Plan, and pursuant to the standard
grant agreements thereunder applicable to other senior executives.
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The LTI Equity Award grant agreement(s) include, among other things, a confidentiality
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Information, as well as non-competition and non-solicitation covenants that apply during
employment and for 12 months thereafter. The targeted award value, amount granted, and type
of equity-based instrument used to deliver award value are subject to annual adjustment by the
Board.

Restrictive Covenants

You acknowledge and agree that you remain subject to, and will continue to comply with,
all restrictive covenants (including, without limitation, confidentiality, non-competition, non-
solicitation and non-disparagement covenants) contained in any plan, policy or agreement to
which you are a party as of the date of this letter or to which you become a party at any time
thereafter, including those set forth in any equity grant agreement entered into between you and
the Company or any of its affiliates, whether entered into before, on or after the date of this
letter.

Benefit Plans

You will continue to participate in all MillerKnoll benefit plans and policies made
available to other senior executives, as in effect from time to time, subject to the terms and
conditions of the applicable plans and policies, which may be amended by MillerKnoll from time
to time.

At-Will Employment and Severance

You will serve at the will of the Board. In the event your employment is terminated by
the Company without Cause or by vou for Good Reason, in either case other than within two (2)
years following a change in control, the following terms shall apply to you:

¢ Eighteen (18) months of base salary will be payable to you in accordance with the
Company’s normal payroll practice, as well as eighteen (18) months of benefits
continuation.

¢ Your outstanding equity awards under the Plan as of the date of this agreement and
the one-time “step-up™ equity grant, (and any future equity awards for which you
qualify for Retirement under the Plan and the applicable award agreement then in
effect) shall vest in accordance with the Retirement treatment provisions of the Plan
and the applicable award agreements.

e The definitions of “Cause” and “Disability” shall have the definitions currently set
forth in the Plan.

e The definition of “Good Reason™ shall mean: with respect to your termination of
employment by you, any of the following events or conditions (without your prior
written consent) and the failure of the Company (or any successor corporation) to
cure such event or condition within thirty (30) days after receipt of written notice
from you specifying the events or conditions in reasonable detail; provided that you
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serve notice of such event and intended termination within ninety (90) days of your
knowledge of its occurrence and you terminate your employment within thirty (30)
days following the expiration of the applicable cure period: (a) a material diminution
in your duties, responsibilities, title, authorities. or reporting lines (other than a
temporary change resulting from your inability to perform your duties as a result of
your disability), including ceasing to be an executive officer of a public company;

(b) a material reduction by the Company of your annual base salary or annual or long-
term cash incentive compensation opportunities; (¢) any requirement of the Company
that you be based at any office location that is more than fifty (50) miles farther from
vour primary work location at the Company’s Design Yard location in Holland,



Michigan but only if it results in a longer commute for you from your residence at
such time, except (A) for reasonable required travel on behalf of the Company (or any
successor corporation) and (B) in connection with any relocation of the Company’s
headquarters that you directed; and (d) a material breach by the Company (or any
successor corporation) of its obligations to you under this agreement or under any
other material agreement or arrangement between the Company (or any successor
corporation) and you.

The current severance provisions in this agreement or the Management Continuity
Agreement may not be reduced or terminated (or allowed to expire) as they apply to you without
your written consent.

Your existing Management Continuity Agreement with the Company, dated February 17.
2020 (which governs your severance in connection with a termination within two years after a
change in control, continues to apply), will be amended, effective as of the Start Date, to increase
the cash severance multiple of base salary and bonus from two times to three times, and to
extend the benefits continuation period from 24 months to 36 months.

Payment of severance in any circumstance shall be conditioned on execution of a release
in substantially the form attached hereto as Appendix A. Severance shall commence within ten
(10) days after the release becomes effective with a retroactive payment for any payment missed
after termination, provided that to the extent the consideration and revocation period of the
release overlaps the calendar year, amounts shall be initially paid in the second calendar year
with a catchup.

Section 409A

The intent of the parties is that payments and benefits under this agreement to be exempt
from Internal Revenue Code Section 409A and the regulations and guidance promulgated
thereunder (collectively “Code Section 409A”) including as short-term deferrals and separation
pay, to the maximum extent permitted; provided, however, to the extent Code Section 409A
applies this Agreement shall be interpreted to be in compliance therewith. A termination of
employment shall be deemed not to have occurred for purposes of any provision of this
agreement providing for the payment of any amounts or benefits upon or following a termination
of employment that are considered “nonqualified deferred compensation™ under Code Section
409A unless such termination is also a “separation from service™ within the meaning of Code
Section 409A and, for purposes of any such provision of this agreement, references to a
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“termination.” “termination of employment” or like terms shall mean “separation from service.”
If you are deemed on the date of termination to be a “specified employee™ within the meaning of
that term under Code Section 409A(a)(2)(B), then with regard to any payment that is considered
non-qualified deferred compensation under Code Section 409A pavable on account of a
“separation from service,” such payment or benefit shall be made or provided at the date which
is the earlier of (A) the expiration of the six (6)-month period measured from the date of your
“separation from service™, and (B) the date of your death (the “Delay Period™). Upon the
expiration of the Delay Period, all payments and benefits delayed pursuant to this section
(whether they would have otherwise been payable in a single sum or in installments in the
absence of such delay) shall be paid or reimbursed to you in a lump sum and any remaining
payments and benefits due under this agreement shall be paid or provided in accordance with the
normal payment dates specified for them herein.

With regard to any provision herein that provides for reimbursement of costs and
expenses or in-kind benefits. except as permitted by Code Section 409A, (i) the right to
reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another
benefit. (ii) the amount of expenses eligible for reimbursement, or in-kind benefits. provided
during any taxable year shall not affect the expenses eligible for reimbursement, or in-kind
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be violated without regard to expenses reimbursed under any arrangement covered by Internal
Revenue Code Section 105(b) solely because such expenses are subject to a limit related to the
period the arrangement is in effect, and (iii) such payments shall be made on or before the last
day of your taxable year following the taxable year in which the expense occurred.

For purposes of Code Section 409A, your right to receive any installment payments
pursuant to this Agreement shall be treated as a right to receive a series of separate and distinct
payments. In no event may you, directly or indirectly, designate the calendar year of any
payment to be made under this agreement that is considered nonqualified deferred compensation.
In no event shall the timing of your execution of the general release of claims, directly or
indirectly. result in your designating the calendar year of payment, and if a payment that is
subject to execution of the general release of claims could be made in more than one taxable
vear, payment shall be made in the later taxable year.

The provisions of this agreement under the “Section 409A™ heading shall apply to all
payments and benefits provided to you under this agreement and the Management Continuity
Agreement (as amended in accordance with this letter), shall supersede any inconsistent
provision of the Management Continuity Agreement to the extent necessary to comply with or be
exempt from Code Section 409A, and references in such provisions to 'this agreement' or 'herein’
shall include the Management Continuity Agreement. If any such payment or benefit would not
be exempt from, or comply with, Code Section 409A, the Company and you shall cooperate in
good faith to amend the applicable provision to the extent necessary to avoid the imposition of
additional tax, interest, or penalties under Code Section 409A, without materially reducing or
increasing the economic value to you of such payment or benefit.
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Board Service

Effective as of the Start Date, you will be appointed to the Board and be nominated and
stand for election at the fiscal year 2028 Annual Meeting of MillerKnoll shareholders, and each
meeting thereafter where your prior election would expire.

Jeff, on behalf of the Board, we are excited about the prospect of you taking this role and
vour ability to increase the value of our Company for our stakeholders.

To accept this offer, please sign and return to Jackie Rice, Chief Legal Officer. Please
retain the original for your own records.

Regards,

[joﬁ,w f:i'dct.

RO ohn R. Hoke 111, Chairman of the Board

October 20, 2026 | 3:36 PM PDT

Date

ACCEPTED AND AGREED:

[jt:ijf::; M. Stuts

BRI ST Stutz
October 20, 2026 | 9:06 AM PDT

Date
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Appendix A



SEPARATION AND RELEASE AGREEMENT

Agreement made effective as of [date]. by and between [name], [address] (hereinafter
“Employee”). and MillerKnoll, Inc., a Michigan corporation, having its principal place of
business at 855 East Main Avenue, PO Box 302, Zeeland, MI 49464-0302 (hereinafter “MK™).
The Employment relationship has or will terminate as of [date].

In consideration in part for MK’s payment to Employee of Separation Benefits, and the
covenants and releases contained herein, the Employee agrees as follows:

1. Confidential Information. Employee understands that in the ordinary course of
its business. MK has developed various valuable trade secrets and confidential business
information. Employee acknowledges that he has been exposed to such trade secrets and
information and that the protection of such is of vital importance to MK’s business. For
purposes of this Agreement, confidential business information is information: (a) that is not
known by the actual or potential competitors of MK and is generally unavailable to the public,
(b) that has been created, discovered, developed or otherwise become known to MK or in which
property rights have been assigned or otherwise conveyed to MK from a third party, and (c) that
has material economic value to MK’s present or future business. Examples of such confidential
information may include, but are not limited to., information as to any of MK’s customers, prices,
sales techniques, estimating and pricing systems, internal cost controls, production processes and
methods, product planning and development programs, marketing plans, product information,
inventions, blueprints, sketches and drawings, trade secrets, and technical and business concepts
related to the business, whether devised or invented in whole or in part by Employee and
whether or not reduced to practice. The foregoing shall not apply to information that (i) was
known to the public prior to its disclosure to Employee: (ii) becomes generally known to the
public subsequent to disclosure to Employee through no wrongtul act of Employee or any
representative of Employee: or (iii) Employee is required to disclose by applicable law.
regulation or legal process (provided that Employee provides the Company with prior notice of
the contemplated disclosure and reasonably cooperates with the Company at its expense in
seeking a protective order or other appropriate protection of such information). Nothing in this
Agreement is intended to conflict with the whistleblower provisions of any United States federal,
state or local law or regulation, including but not limited to Rule 21F-17 of the Securities
Exchange Act of 1934 or § 1833(b) of the Defend Trade Secrets Act of 2016. Accordingly,
notwithstanding anything to the contrary herein. nothing in this Agreement prohibits, restricts or
prevents Employee from reporting possible violations of United States federal, state or local law
or regulation to any United States federal, state or local governmental agency or entity, including
but not limited to the Department of Justice, the Securities and Exchange Commission, the
Congress, and any agency Inspector General, or to an attorney, or from making other disclosures
that are protected under the whistleblower provisions of federal law or regulation, or from
disclosing trade secrets and other confidential information in the course of such reporting;
provided., however, that Employee uses his reasonable best efforts to disclose only information
that is reasonably related to such possible violations or that is requested by such agency or entity.
Employee does not need the prior authorization from the Company to make any such reports or
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disclosures and is not required to notify the Company that Employee has made such reports or
disclosures.

2 Nondisclosure. Employee agrees he has not and will not, directly or indirectly, at
any time disclose any trade secrets or confidential information of MK, or the confidential
information of actual or potential customers or vendors of MK, to others which he has obtained
in the course of his employment with MK. Employee has not and shall not use any such trade
secrets or confidential information for his own personal use or advantage. or make such secrets
or information available for use by others. Violation of this provision shall entitle MK to pursue



all appropriate legal remedies. NOINING 1N this Agreement shall prevent Employee [rom using nis
general knowledge, skill, and experience in gainful employment by a third party after his
employment with MK terminates.

3. Return of MK Property. Employee will immediately return to MK all Company
property including any and all sales aids, customer lists, catalogues, manuals, software programs.
drawings, blueprints, notes, memoranda, and any and all other documents, computer files, and
electronic information which are or have been in Employee’s possession or control and which
contain any trade secrets or confidential information or which otherwise relate to MK’s business.
and any other Company property in his possession. Employee may retain his address book or
MK-provided cell phone to the extent it only contains contact information.

4. Payment by MK. Employee acknowledges that all earned wages, bonuses,
fringe benefits, vacation pay, commissions, and other obligations owed by MK to the Employee
have been paid by MK or will be paid as detailed on Exhibit A if otherwise not paid to
Employee. No other payments are owed to the Employee other than claims for vested benefits
under any retirement plans, stock option plans, or insurance benefits plans, which rights are
controlled by the language in applicable plan documents.

If Emplovee (1) signs and returns this Agreement within 21 days of the date of this
Agreement, (2) signs, returns, and does not revoke the attached ADEA Waiver and Release in
the manner stated in the waiver, and (3) has otherwise complied with all of the material terms of
this Agreement, then the Employee will be entitled to receive the discretionary and additional
Separation Benefits listed on Exhibit A. Otherwise, the Employee will not be entitled to the
Separation Benefits listed on Exhibit A. If Employee should revoke the ADEA Waiver and
Release, MK may, at its option, revoke this Agreement in its entirety or may choose to provide
Employee the Separation Benefits and enforce and abide by the remaining provisions of this
Agreement. The Separation Benefits may be withheld or terminated if Emplovee materially
breaches this Agreement, or if Employee harasses any MK employee.

5 Release. Except for the enforcement of the terms and covenants in this
Agreement, Employee hereby releases MK and its officers, directors, employees, agents,
successors, and assigns from any and all claims and obligations arising under federal, state, or
local law by statute, common law, public policy. or equity that Employee may have against them
arising out of the employment relationship to the fullest extent permitted by law. Employee
specifically waives any claim for unlawful discrimination including, but not limited to claims for
race, sex. age. religion, disability, or national origin discrimination. Employee further agrees to
waive and release any rights he might have under the federal Age Discrimination in Employment
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Act of 1967, as amended (29 United States Code section 621 et seq.) (“ADEA™) against MK.
pursuant to the terms of the attached ADEA Waiver and Release. The release, however, does not
prevent Employee from seeking a judicial determination regarding the validity of the attached
ADEA Waiver and Release. This release covers claims and obligations even if they are unknown
at this time. Employee waives any entitlement to any form of personal relief for claims arising
out of the employment relationship; including monetary relief or damages, to the fullest extent
permitted by law. MK and Employee agree that this Agreement is a complete defense to any
claim and obligation released and waived by this Agreement which may be subsequently
asserted. The foregoing shall not release any rights to indemnification or directors’ and officers’
liability insurance coverage.

6. Administrative Complaints and Investigations. This section does not limit or
affect the finality or the scope of the release provided to MK in Paragraph 5. This Agreement
recognizes the rights and responsibilities of the Equal Employment Opportunity Commission
(“EEOC™) and similar state and local agencies to enforce the statutes which come under their
jurisdiction and is not intended to prevent Employee from filing a charge or participating in any
investigation or proceeding conducted by the EEOC (or other similar state or local agencies) and
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participation in any investigation or proceeding conducted by the EEOC or other similar state or
local agencies. Nothing in this section, however, allows Employee to obtain relief of any kind
from MK to the extent permitted by law.

y No disparagement. Employee agrees that he will not either directly or indirectly,
through any agent or surrogate, and whether orally or in writing, Disparage or Denigrate the
Company, its affiliates, their office furniture contract dealers, and their respective officers,
directors, and employees. MK agrees that each member of its Board of Directors as of the date
that Employee’s employment with MK terminates will not, for so long as such director remains
on the Board, either directly or indirectly, through any agent or surrogate, and whether orally or
in writing, Disparage or Denigrate Employee. As used in this Agreement, to “Disparage or
Denigrate™ includes, but is not limited to, impugning the character, honesty, integrity, morality,
business acumen, professional skill or judgement, abilities, qualities, or reliability of any person
or entity. This no disparagement restriction shall not continue for a period of greater than 5 years
following termination, and shall not be violated by comments or statements made (i) in truthful
testimony given in response to a lawful subpoena or similar court or governmental order, (ii) by
the rebuttal of false or misleading statements by others, or (iii) in statements made in furtherance
of legitimate competition (i.e., statements fairly and factually comparing the Company’s products
with a competitor who employs you). The foregoing provisions of this Paragraph 7 shall not
prevent truthful testimony in legal or governmental proceedings, truthful submissions to
governmental agencies, statements to either party’s accountants, attorneys, auditors, and insurers,
or statements to one’s spouse.

8. Severabhility. In the event any term of this Agreement is unenforceable, then such
unenforceable term, if possible, will be altered so as to be enforceable. Or, if that is not possible,
then it will be deleted from this Agreement and the remaining part of the Agreement will remain
in effect.
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9. Governing Law. This Agreement shall be governed by and interpreted in
accordance with the laws of the State of Michigan (without regard to conflict of law provisions).

10.  Entire Agreement. This Agreement and the attached ADEA Waiver contain the
entire understanding of the parties and supersedes all previous oral and written agreements; there
are no other agreements, representations, or understandings not set forth herein, except that it
does not supersede the terms of other plans or award agreement governing vested benefits.
Further, this Agreement can be modified only by a written agreement signed by Employee and a
duly authorized officer of MK (other than the Employee).

11.  Binding Effect. This is a binding agreement. The term MK includes all of
MillerKnoll, Inc.’s subsidiaries, officers, directors, and affiliates. The term Employee includes
all of his heirs, administrators, successors, assigns, and those who could make a claim through
him. This Agreement shall benefit and be binding upon MK’s successors and assigns, and
Employee’s executors. administrators, and representatives.

12.  Voluntary Execution. Employee acknowledges that he has read this Agreement,
understands its terms and legal consequences, has been given an opportunity to consider this
Agreement and its release of all claims, and it has been entered into by him voluntarily.
Employee further acknowledges that he has been advised to consult with an attorney prior to
executing this Agreement. Employee has not assigned any claims against MK. Employee has
been given an opportunity of up to 21 days to consider this Agreement and its release of all
claims [or 45 days in the case of a group termination]. In addition, Employee understands that
he may revoke the ADEA Waiver and Release within seven (7) days after he signs it.

MILLERKNOLL, INC.

By

Date Jacqueline H. Rice, Chief Legal Officer and Corporate Secretary
Date [employee name]

Date Witness
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ADEA WAIVER AND RELEASE



In consideration of the additional and discretionary Separation Benefits provided in the
Separation and Mutual Release Agreement effective as of [date]. between [name] (“Employee™)
and MillerKnoll, Inc., (*“MK”), Employee forever waives, releases, and discharges MK, its
subsidiaries, affiliates, and its directors, officers, and employees from any and all legal and
equitable claims, demands, damages, losses. expenses, and causes of actions of any kind or
character which now exist, whether known or unknown, relating in any manner to or arising
under the federal Age Discrimination in Employment Act of 1967 (“ADEA™) (29 United States
Code section 621, et seq.) that are in any way connected with Employee’s employment
relationship with MK or its separation.

Employee agrees and covenants not to institute any action or lawsuit against MK, its directors,
officers, agents, and employees in any state, federal, or local court or other tribunal to assert a
claim for violations of the ADEA that arise on or before the date of this Agreement. This shall
not prevent the Employee from seeking a judicial determination regarding the validity of this
waiver, however, or from bringing an action or lawsuit for any claims that arise after the date on
which this waiver is signed (as indicated below).

This Waiver and Release shall be binding upon Employee and his respective heirs,
administrators., successors, assigns, and those who could make a claim through him.

Employee acknowledges that he has read the ADEA release, understands its terms, has been
given a period of at least 21 calendar days [or 45 days in the case of a group termination] within
which to consider this Waiver and Release. and it has been entered into by him voluntarily.
Employee will have seven (7) calendar days to revoke this Waiver and Release after its
execution and the Release shall not become effective or enforceable until the revocation period
has expired. Employee further acknowledges that he has been advised to consult with an
attorney prior to executing this Waiver and Release.

Dated:

[employee name]

WITNESS:
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EXHIBIT A
1. You will receive current regular base salary, less applicable withholdings. for eighteen

(18) months following your separation date and the full execution of this Agreement,
unless you engage in any prohibited Competitive Activity as set forth below, solicit the
employees of Company as set forth below, or otherwise materially breach this agreement.
This amount will be paid on the standard payroll cycle. A lump sum payment is not
available under this Agreement for the payments described in paragraph 1.

Payments under this will immediately stop on the date on which you, for yourself or on
behalf of any other person or entity, directly or indirectly, engage in any Competitive



Activity as defined in your most recent Restricted Stock Unit Award Agreement with the
Company that contains such term or any substantially similar term to the extent
prohibited by such agreement. For the avoidance of doubt, it shall not be deemed a
breach of this Agreement for you to engage in any such prohibited Competitive Activity;
rather. such activity on your part shall permit Company to cease payments under this
paragraph 1 as of the date on which such prohibited activity commenced. Payments
under this will immediately stop on the date which you solicit for employment or other
similar relationship an employee of the Company to the extent prohibited by your most
recent Restricted Stock Unit Award Agreement.

You will receive a lump sum payment equivalent to eighteen (18) months of the amount
that MK contributes toward your medical and dental benefits, which you may use to
purchase medical and dental benefits through COBRA, other individual insurance
policies, or options on the government Health Insurance Marketplace. You will be
provided a “Disposition of Benefits™ letter to explain this process in more detail.

You are not eligible for the Annual Incentive Bonus earned for financial year [current FY]
if MK earns a bonus.

Any amount of income deferred by you pursuant to the Executive Equalization Plan are
fully vested and will be distributed to you according to the terms of the Plan and your
deferral elections.

If you are enrolled in a Healthcare Reimbursement (flexible spending) Account, you have
the option to continue your participation in this account through COBRA. The payments
will be with after-tax dollars. You must elect COBRA coverage to continue your
participation. If vou choose not to continue participation in the Healthcare
Reimbursement account under COBRA, all claims for services incurred up to your
separation date must be submitted within 90 days of the date of your separation of
employment. Any unused balances will be forfeited at that time.

Dependent Care Reimbursement (flexible spending) accounts may not be continued under
COBRA and all claims for services incurred up to your separation date must be submitted within
90 days of your separation of employment.

6.

If you are enrolled in a Health Savings Account, you can continue to make contributions
on an after-tax basis as long as you are enrolled in a High Deductible Health Plan.
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10.

You are not eligible to participate in the 401(k) Plan after [term date]. You will receive a
final core contribution to your 401(k) account based on compensation earned in this fiscal
quarter up to your separation date. This core contribution will be paid at the end of the
current fiscal quarter. Employee and Company matching contributions to the 401(k) Plan
will cease as of [term date]. The balance of your quarterly payroll deductions relating to
the employee stock purchase plan will be paid to you within thirty (30) days of your
separation date.

All outstanding awards held by you under the Plan shall be treated as set forth below [To
fill in the equity vesting details based on Executive’s holdings as of termination].

You will receive outplacement support through OI Partners, Inc.

You are responsible for returning your Corporate Visa card along with any keys, phone
cards and/or access cards immediately. You should process a final expense report to
cover the cost of any unreimbursed business-related travel through [term date]. If you
have an existing balance on your Corporate Visa card or your cellular phone service, you
are required to pay off the balance within 10 days of this letter. Any remaining balances
at that point will be deducted from your severance pay.



11.

12.

You are responsible for returning all company-owned computers along with any
associated company-owned computer equipment and printers immediately.

Any balance owed to MK on your employee purchase account (product purchase) will be
deducted from the total amount of severance pay. In the event that severance will not
cover the full amount due, it will be your responsibility to pay off the balance.







MillerKnoll Appoints Jeff Stutz as Chief Executive Officer

ZEELAND, Mich., October 21, 2026 — MillerKnoll, Inc. (“MillerKnoll” or the “Company”) (NASDAQ: MLKN), a growth-oriented small-cap value company in
the industrial and consumer sectors, announced today its Board of Directors (“Board”) has unanimously appointed Jeff Stutz as Chief Executive Officer and a
member of the Board, effective immediately. Stutz has served as Interim Chief Executive Officer since June 30, 2026.

“Jeff brings deep institutional knowledge, broad industry experience, and a proven record of leadership at MillerKnoll, and the Board has full confidence in his
ability to drive long-term shareholder value,” said John R. Hoke III, Chairman of the Board. “As Interim CEO, Jeff has made an immediate and meaningful impact
by driving stronger operating income, margins and earnings. Following a rigorous search process, the Board believes Jeff is the right leader for MillerKnoll as we
continue to focus on accelerating sales, improving profitability and creating value for our shareholders.”

“This is a pivotal time for MillerKnoll, and I am energized by the opportunity to continue working with our talented teams and iconic brands across the Company as
we focus on elevating our performance and creating long-term value,” said Mr. Stutz. “Serving as Interim CEO over the past few months, I have been working even
more closely with our teams, customers and partners around the globe, reinforcing my conviction in our strengths and upside potential. I look forward to partnering
with the Board and our teams to sharpen our priorities, manage costs with discipline, strengthen our balance sheet and build on our foundation to deliver for our
shareholders, customers and associates.”

About Jeff Stutz

Mr. Stutz has more than 25 years of leadership experience in the design and manufacturing industry. He served as Chief Operating Officer from September 2025 to
June 2026, overseeing the Company’s International Contract segment, global manufacturing operations, and European-based brands including HAY, Muuto,
Colebrook Bosson Saunders (CBS), and NaughtOne. Previously, he served as Chief Financial Officer for more than 10 years, leading MillerKnoll’s global financial
operations and helping guide the Company through periods of macroeconomic challenge and opportunistic growth.

Mr. Stutz joined Herman Miller in 2001 and held several finance leadership roles before becoming CFO, including Vice President of Investor Relations, Corporate
Treasurer, and Chief Accounting Officer.

He holds a Bachelor’s degree in Accounting from Michigan State University and an MBA from Grand Valley State University.



Forward-Looking Statements

This communication includes forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 and Section 21E of the Securities
Exchange Act of 1934. Forward-looking statements include, but are not limited to, statements regarding future events, anticipated results of operations, our
expectations regarding future market conditions, our business strategies, our assessment of risks we face, and other aspects of our operations or operating results.
These forward-looking statements generally can be identified by phrases such as “will,” “expects,” “anticipates,” “foresees,” “forecasts,” “estimates” or other words
or phrases of similar import. It is uncertain whether any of the events anticipated by the forward-looking statements will transpire or occur, or if any of them do, what
impact they will have on our results of operations or financial condition or the price of our stock. These forward-looking statements involve certain risks and
uncertainties, many of which are beyond our control, that could cause actual results to differ materially from those indicated in such forward-looking statements,
including, but not limited to:

2 <

« The effects of the ongoing conflict in the Middle East and broader geopolitical instability, including negative impacts on our supply chain, decreased sales within
the region or beyond due to supply chain constraints or other factors, energy prices, and broader inflationary and macroeconomic effects;

« Changes to U.S. and international trade policies, including new or increased tariffs, developments relating to tariff refunds (including the risk of clawback or
reversal of tariff refunds or the discontinuation of any additional tariff refunds), and changing import/export regulations, which impact both the cost and availability
of materials and components used to manufacture our products as well as demand for our products;

 Challenges in implementing our growth strategy and the possibility that the assumptions on which that strategy was built prove inaccurate;

* Consumer spending levels, which have a significant impact on demand for our products within our Global Retail segment;

* Global and national economic conditions such as heightened inflation, uncertainty regarding future interest rates, foreign currency exchange rate fluctuations,
geopolitical instability, and potential governmental responses to these events;

 Cybersecurity threats and risks;

* Public health crises, such as pandemics and epidemics, and governmental policies and actions to protect the health and safety of individuals or to maintain the
functioning of national or global economies;

« Risks related to the additional debt incurred in connection with our acquisition of Knoll, including increased interest expense, our ability to comply with our debt
covenants and obligations, and limitations on certain business activities imposed by our credit agreement;



* Availability and pricing of raw materials;

* Financial strength of our dealers and customers;

« Pace and level of government procurement; and

* Outcome of pending litigation or governmental audits or investigations.

The foregoing list of important factors is not exhaustive. For additional information about other factors that could cause actual results to differ materially from those
described in the forward-looking statements, please refer to MillerKnoll’s periodic reports and other filings with the SEC, including the risk factors identified in
MillerKnoll’s most recent Annual Report on Form 10-K for the fiscal year ended May 30, 2026, as updated by subsequent Quarterly Reports on Form 10-Q. The
forward-looking statements included in this communication are made only as of the date hereof. MillerKnoll does not undertake any obligation to update any
forward-looking statements to reflect subsequent events, new information, or changes in circumstances, except as required by law.

About MillerKnoll

MillerKnoll is a collective of dynamic brands that comes together to design the world we live in. The MillerKnoll brand portfolio includes Herman Miller, Knoll,
Colebrook Bosson Saunders, Design Within Reach, Edelman, FilzFelt, Geiger, HAY, HOLLY HUNT, Knoll Textiles, Maharam, Muuto, NaughtOne and
Spinneybeck. Guided by a shared purpose—design for the good of humankind—M illerKnoll generates insights, pioneers innovations and champions ideas to better
align spaces with how people live, work and gather. For more information, visit millerknoll.com.

For further information:
Investors: investor@millerknoll.com
Media: media_relations@millerknoll.com



